
Special Constable  
Recruitment – Transferees 

& Re-Joiners (including 
former PCs)
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• Candidate to complete an Expression of Interest (EOI) via the Force website and e-recruitment.

• Resourcing issues an application form to the candidate.

• Candidate returns a completed application form.

• Resourcing review application to determine eligibility.

• Candidate is invited to attend a Force Interview.

• Conditional Offer issued subject to pre-employment checks.

• Assessment of training requirement made by Learning & Development (L&D) department.

• Right to Work check, Fingerprints & DNA, Medical Assessment, Drug Test, References and Vetting to be completed.

• Formal Offer to join made. Variation list to be sent to stakeholders.

Candidate Journey
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Specials Re-Joiner/Transferee Timeline – Following Force 
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